WOMEN
RETIREMENT

HOW WOMEN CAN TAKE CONTROL AND
FLOURISH IN THEIR FINANCIAL FUTURE

Presented By:

Not associated with or endorsed by the Social Security Administration or
any other government agency.

Thank you all for coming out today/tonight. | know there are a lot of other places you could be. So | appreciate you
being here. The person who is most appreciative of you being here is your future self. She is doing a happy dance
right now. Because the financial decisions you make now might have a big impact on you and your family’s future.
Just a few housekeeping items, please silence your phones. We’ll be taking a 10 minute break at (time). But if you
need to use the restroom or step out at any time, please feel free to do so.

Also, you’ll notice you have a workbook in front of you. We'll be doing some exercises together. Also, | don’t want
you to kill yourself taking notes. We included the most important slides in your workbook.

Any questions before we get started?



Investment advisory services are provided in accordance with a fiduciary duty of care and loyalty that includes putting your interests first and disclosing conflicts. Insurance services have a best interest standard
which requires recommendations to be in your best interest. Advisors may receive commission for the sale of insurance and annuity products. Additional details including potential conflicts of interest are available
in our firm's ADV Part 2A and Form CRS (for advisory services) and the Insurance Agent Disclosure for Annuities form (for annuity recommendations).

INSERT RIA/BD Disclosure Here

We are a financial services firm helping clients prepare for retirement through the use of insurance [if securities' registered add "and investment"] products. We are not affiliated with Medicare, the Social Security
Administration or any other government agency, and we do not offer tax or legal advice.

Investing involves risk, including possible loss of principal. Insurance product guarantees are backed by the financial strength and claims-paying ability of the issuing company.

The information presented today is designed to be informational in nature only and should not be construed as advice or a recommendation. We do not provide tax or legal advice or services.

Note: Insert your picture by clicking on the Picture Place Holder Icon, then send it
back!

WHAT TO TALK ABOUT HERE IS UP TO YOU, but here are some tips:

Tip #1 - Share your story about why you want to provide financial education to
women.

EXAMPLES

“I was raised by a single mother and | saw how the financial industry disrespected her.
| want to make sure women are informed, educated, and treated with the respect
they deserve.”

“I have two daughters and it's important to me to raise strong financially savvy
daughters. | believe women should have the education and knowledge to take
control of their financial lives.”

Tip #2 - do NOT use a headshot. Have a shot of you with your family, or dog or a
woman you are featuring in your story about why you want to work with women.

Tip #3 - Share two things someone would be surprised to know about you
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WHAT ARE YOUR GOALS?

G What brought you here?

a What financial concerns keep
you up at night?

a Where would you like to have
more financial confidence?

We have A LOT we can cover tonight. But | want to make sure we’re talking about
what you care about most. | want to hear from you.

What brought you here? What are your top concerns? And what do you want to
know? (ask the audience to volunteer their answers to these questions. Ifitis a
small enough group, you can go around the room and give each woman a chance to
speak)

USE A WHITE BOARD to write down what the audience wants to talk about so you can
refer back to it.




& ANSWERS

I LOVE QUESTIONS -THAT'S WHY I'M HERE

No cost one-on-one sessions will be available. In our
one-on-one session we can talk about your personal

situation and specific options.

| love questions! Feel free to ask away. That's why | am here.

There may be questions more specific to your personal situation. | may not be
able to answer those tonight. But that’s why we include a one-on-one session
as a part of the course. That’s a session where we can have a more personal

conversation.



OUR AGENDA

¢ What women need to know
* Three mistakes in retirement planning
¢ Creating guaranteed income for life
* Maximizing Social Security
* The pros and cons of annuities
¢ Making your money work harder for you — balancing risk and reward
* Calculating how much you’ll need
* The ABC model of investing
= Protecting yourself against long- term health care costs
= What Medicare and Medicaid do and don’t cover
= Long-term care insurance options

¢ Communicating with family about money

Any comments regarding guarantees of income refer only to fixed insurance products and do not refer in any way to securities or investment
advisory products. Principal guarantees, lifetime income guarantees, and guaranteed death benefits discussed are backed by the financial
strength and claims-paying ability of the issuing insurance company.

Here's an outline of what we are going to cover tonight. (read through agenda quickly)



PERFECT
RETIREMENT

VISION EXERCISE

* Where do you live?

* Who are you with?

* What activities are you doing?

«  Are you working - if so, doing what?

* What are you doing that gives your
life purpose?

Make this interactive. Ask attendees the questions and let them share their answers.
Tell them this is a great exercise to do on their own or with a spouse or family
members.




WOMEN'S
MOTIVATION
FOR
FINANCIAL

PLANNING

NOT

Research also shows women have a deep desire not to be dependent

financially. They don't want to be a burden to family members. They want to
have their own money. Does that resonate with you?



RETIREMENT ISSUES
FACING WOMEN

-16.8%

Women earn
16.4% less than
male counterparts*

$1.00 $0.83*
Male Workers Female Workers
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LESS PAY

A lifetime loss of over $399,600
over 40 years** Women also come
in and out of work due to childcare.

FAMILY CARETAKING

Parents, spouse, children —
“boomerang kids”

LONGEVITY

Women live longer than men

So iiere are three retirement issues that affect mere women than men.

One - less pay for equal work
Two — taking time off for family caregiving

Three — longevity — women are living longer than men
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WOMEN & LONGEVITY -
HOW LONG ARE YOU GOING TO LIVE?

MALES FEMALES

Life Expectancy 76.5 Life Expectancy 81.4

https://www.cdc.gov/nchs/products/databriefs/db548.htm

How long can you expect to live? Women are living longer than men.
How many of you have noticed that you have more female relatives living into their 90s?
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WOMEN & LONGEVITY

WHAT IF YOU LIVE TO 100 OR OLDER?

61% 78%

of all Americans with 78% of US
Alzheimer’s are Women centenarians are
women.

httos: w.alz.org/alzhel

tia/whatis-alzheimers/women-and-alzheimer:;

2utm source=chatgpt.com
ds/2024/01/0 jected-to-

Living longer also brings up other issues. 2/3 of all Alzheimer patients are women.
over are women. Are you financially prepared to live to 100?

And 85% of people 100 and
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3 MISTAKES
IN CREATING A RETIREMENT STRATEGY

MISTAKE #1
Not creating enough guaranteed
income for life

‘1

RETIREMENT
STRATEGY

MISTAKE #3

Not protecting against
long -term health care costs

MISTAKE #2

Not making your
money work hard enough

<

All of these issues factor into three of the biggest mistakes in retirement planning for women. (Read the mistakes)

Mistake #1:

Ask each question and ask attendees if they can answer yes.

At the end of this course you should have more clarity around how to avoid these mistakes.
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CREATING
GUARANTEED
INCOME FOR LIFE

Now that we've looked at three common mistakes, let’s look at some solutions,
starting with creating guaranteed income for life so you don’t outlive your
money.
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RETIREMENT
INCOME SOURCES

* PENSION

* SOCIAL SECURITY
* ANNUITY

* INVESTMENTS

* IRA

PART-TIME JOB

A very important retirement-planning objective is
to accumulate diverse sources of retirement
income.

Ask audience, “how many of you have.....” and go through each item on the list

It's going to be key to have multiple sources.
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PENSIONS

* Only about 15% of private-sector workers today
have access to a traditional pension plan.

« If it is your spouse’s pension and they die, what is
your payout?

* Should you take payments, cash it out or roll it
over into an IRA?

* What if you need access to a large sum of money?

* What if you die? Would you like that money to go
to your children?

Will it still be there when you need it?

https://www.bls.gov/news.release/ebs2.htm?utm_source=chatgpt.com
https://pensionrights.org/resource/income-from-pensions/
https://www.ssa.gov/history/reports/women.html

Ask if anyone has a pension, or if their spouse has a pension.
Only 30% of all women over 65 are currently getting a pension

If your spouse dies, you may receive 100%, 75% or only 50% of their pension
depending on the payout option. Do you know how yours is set up?

Talk about rolling it over into an IRA - pros are you have access to it if you need
a large sum of money, your kids can inherit it, and you take a guaranteed sum
now vs. hoping the company will keep its commitment.

If you die, it does not go to your children.
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https://www.bls.gov/news.release/ebs2.htm?utm_source=chatgpt.com
https://pensionrights.org/resource/income-from-pensions/?utm_source=chatgpt.com
https://pensionrights.org/resource/income-from-pensions/?utm_source=chatgpt.com
https://pensionrights.org/resource/income-from-pensions/?utm_source=chatgpt.com
https://pensionrights.org/resource/income-from-pensions/?utm_source=chatgpt.com
https://pensionrights.org/resource/income-from-pensions/?utm_source=chatgpt.com
https://www.ssa.gov/history/reports/women.html?utm_source=chatgpt.com

SOCIAL SECURITY

*  Very first recipient in 1940

* Paid in $24.75 total over 3 years

* Received $22.54 monthly benefit
* Lived to age of 100

* Total Benefits Received = $22,889

https://www.ssa.gov/history/idapayroll.html

Has anyone in the room not taking SS? (instructor: to gage interest)
Who knows who this is? Ida May was the very first recipient of Social Security.

Ask how many attendees are already taking Social Security

16



WOMEN AND
SOCIAL SECURITY

62.1%

of Social Security
beneficiaries age 85+
are women (Dec 2025

$1,780 vs.

$2,181 / month. 55.39

Average monthly Social Security
retired-worker benefit (Dec 2024):

of Social Security
Women $1,779.93; Men $2,181.34

beneficiaries age 62+
were women (Dec 2025)

httos:

2.20v/policv/docs/statcomps/supplement/2025/5a.htm!|
httos:

2.gov/oact/progdata/bvage him|

Women earn an average of $17808 per year from Social Security vs. $21756 by men.

4 out of 5 women take Social Security early, and we’ll look at just how much that impacts their benefits. And 3 in
10 women rely on Social Security as virtually their only source of income.
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https://www.ssa.gov/policy/docs/statcomps/supplement/2025/5a.html
https://www.ssa.gov/oact/progdata/byage.html?utm_source=chatgpt.com

WHEN TO START RECEIVING BENEFITS

|
Monthly Benefit Amounts Differ Based on the Age You Start Receiving Benefits

= 00 $1,320
S s14 $1,240
g $1200
L~ SLooo O/ INCREASE /
'“*é $800 $750 8%) YEAR
& $600 If you delay Social
= sm Security beyond your full
€ retirement age
o $200
=

s.

62 63 64 65 66 67 68 69 70

Age You Choose to Start Receiving Benefits

This hypothetical example assumes benefit of 51,000 at full retirement age of 66

If you receive a monthly benefit of 1,000 dollars with a full retirement age of 66, look at the difference in the
monthly amount you receive.

You get an 8% increase for every year you delay Social Security beyond your full retirement age.

So delaying benefits from 62-70 represents a 76% increase in monthly payments...it pays to wait
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SOCIAL SECURITY

EFFECTS OF DIVORCE OR WIDOWHOOD

* If you divorce, you may be entitled to Social
Security benefits up to 50% of your ex-spouse’s
benefit (generally, if you were married at least
10 years and meet other rules).

* Generally, if you remarry, benefits paid on your
former spouse’s record stop; you may be eligible
on your new spouse’s record instead.

» A widow(er) may receive survivor benefits on a
late spouse’s record as long as they don’t
remarry before age 60 (or age 50 if disabled).

hito: a.gov/help/iClaim marriagePrior.html2utm source=chatgpt.com
hito; a.gov/blog/en/posts/2024:08-22 himl2utm source=chatept.com
hito; a.20v/pubs/EN-05:10084 pdf2utm source=chategpt.com
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Let’s look at just a few effects of divorce or widowhood.

Talk about other widow options available that aren’t available to others instead of that one building slide.
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https://www.ssa.gov/help/iClaim_marriagePrior.html?utm_source=chatgpt.com
https://www.ssa.gov/blog/en/posts/2024-08-22.html?utm_source=chatgpt.com
https://www.ssa.gov/blog/en/posts/2024-08-22.html?utm_source=chatgpt.com
https://www.ssa.gov/blog/en/posts/2024-08-22.html?utm_source=chatgpt.com
https://www.ssa.gov/blog/en/posts/2024-08-22.html?utm_source=chatgpt.com
https://www.ssa.gov/blog/en/posts/2024-08-22.html?utm_source=chatgpt.com
https://www.ssa.gov/pubs/EN-05-10084.pdf?utm_source=chatgpt.com
https://www.ssa.gov/pubs/EN-05-10084.pdf?utm_source=chatgpt.com
https://www.ssa.gov/pubs/EN-05-10084.pdf?utm_source=chatgpt.com
https://www.ssa.gov/pubs/EN-05-10084.pdf?utm_source=chatgpt.com
https://www.ssa.gov/pubs/EN-05-10084.pdf?utm_source=chatgpt.com

SOCIAL SECURITY CALCULATORS

RUN THE NUMBERS

Visit ssa.gov/myaccount to use h
calculators on the social security website A e
—1';'

OR

We can run a detailed calculation in
our one-on-one meeting

A Social Security Analysis gives estimates based on your actual Social Security earnings record. Please
keep in mind that these are just estimates. We can't provide your actual benefit amount until you
apply for benefits. And that amount might differ from the estimates provided because of changes in
various factors including your income.

As you can see, the choice can be complicated. So run the numbers. You can use calculators on the social security
website. OR we can run the numbers for your during our one-on-one meeting.

Questions on Social Security?
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GUARANTEED
INCOME STREAM
FOR LIFE

Guarantees are subject to the claims paying ability of the issuing insurance company.

Let’s look at other sources to create a guaranteed income stream for life
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What IS An ANNUITY?

An annuity is a long-term insurance contract sold by an
insurance company designed to provide an income stream,
usually after retirement.

In most cases you give an insurance company a lump sum of
money in return for regular income payments either for a specific
amount of time or until you die.

An annuity can provide a guaranteed income stream for life for
people who don’t want to run out of money

Here’s a brief description of what an annuity is.
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HOW MUCH INCOME CAN AN
ANNUITY GENERATE?

= The amount of income you receive from an annuity is based
on the amount you pay the insurance company, the income
option you choose, your gender, and your age at the time you
purchase it.

= How much you put in depends on how much you want to get
out.

23
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TYPES OF ANNUITIES

Annuity growth opportunity is based on a fixed interest rate, tied to
an index, or invested in the markets

3 Different Types of
Annuities

Fixed Indexed

Annuity Variable Annuity

Fixed Annuity

Not all annuities are the same. There are several different varieties that grow in different ways. A fixed annuity
earns a fixed interest rate. A variable annuity is tied to the ups and downs of the market and you can lose money. A
fixed index annuity can earn interest each year tied to the performance of an external market index while never
being invested in the market itself. For our discussion tonight, we'll focus on fixed index annuities.
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Fixed Annuities

Often purchased with a lump sum. The insurance company
invests the premium payments it receives and credits the
policy a guaranteed fixed interest rate.

Pros - tax deferred growth with a guaranteed interest rate,
regardless of market volatility. Often appealing to consumers
wary of stock market volatility.

Cons - limited growth potential. Not as appealing in a low
interest rate environment.

A fixed annuity is intended for retirement or other long-term needs. It is intended for a person who has sufficient cash or other liquid assets for living expenses and other
unexpected emergencies, such as medical expenses. A fixed annuity is not a registered security or stock market investment and does not directly participate in any stock
or equity investments or index.

Let’s look at a fixed annuity. (Read pros and cons)

The pros are tax deferred growth with a guaranteed interest rate, regardless of market volatility. Often appealing to
consumers wary of stock market volatility.

The cons are limited growth potential. Not as appealing in a low interest rate environment.
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VARIABLE Annuities

Money invested can grow based on the performance of the
investment options selected, typically called "sub-accounts.
Guaranteed income available, which will depend on the
performance of the sub-accounts.

Pros - potential upside of markets along with income for life.
Cons - exposure to market volatility. Your principal is at risk
and you could lose money.

Please consider the investment objectives, risks, charges, and expenses carefully before investing Variable Annuities. The prospectus, which contains this and other
information about the variable annuity contract and the underlying investment options, can be obtained from the insurance c y or your fi ial professional. Be
sure to read the prospectus carefully before deciding whether to invest.

The investment return and principal value of the variable annuity investment options are not guaranteed. Variable annuity sub-accounts fluctuate with changes in market
conditions. The principal may be worth more or less than the original amount invested when the annuity is surrendered.

A variable annuity is a tax-deferred retirement vehicle that allows you to choose from a selection of investments,

Money invested can grow based on the performance of the investment options selected, typically called "sub-
accounts. Guaranteed income available, which will depend on the performance of the sub-accounts.

PROS - Potential upside of markets along with income for life.
CONS — Exposure to market volatility. Your principal is at risk and you could lose money.

And then there are variables' fees. Aside from surrender charges that dock you for early withdrawals. Add ongoing
management fees and insurance charges, which combined can run as high as 2% to 3% a year.
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FIXED Indexed Annuities

The annuity can grow each year based on the performance of an
external index (such as the S&P 500), subject to limits set by the
company, with no risk to your principal.

Pros - interest credits are typically calculated annually, and the
annuity is never invested in the market. The worst you can do is earn

0% in a down year. Your principal and any interested credited are
locked in.

Cons - the insurance company limits the amount of interest you can
earn. For example, if the annuity has a participation rate of 50% and
the index returns 10% for the year you can receive 5% in interest.

Fixed index annuities with income riders are long-term vehicles and are not a direct or indirect vehicles in the stock market and while protecting principal against all stock market losses,
will generally earn less than the return of the selected index. Income riders in a fixed index annuity may provide a specified and guaranteed lifetime income amount and a specified and
guaranteed ‘“roll-up rate” that ir the inii i benefit which increases future guaranteed lifetime income but is not available in a lump sum. Interest is
limited by caps, spreads and/or participation rates established by the issuing company. Additionally, income riders will typically carry an annual fee.

The annuity can grow each year based on the performance of an external index (such as the S&P 500),
subject to limits set by the company, with no risk to your principal.

PROS - Interest credits are calculated annually, and the annuity is never invested in the market. The worst you can
do is earn 0% in a down year. Your principal and any interested credited are locked in.

CONS - The insurance company limits the amount of interest you can earn. For example, if the annuity has a
participation rate of 50% and the index returns 10% for the year you can receive 5% in interest.
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Annuities

Annuities contain fees and charges which include, but are not limited to, surrender charges, administrative
fees and fees for optional contract riders and benefits. Withdrawals and death benefits are subject to
income tax. If withdrawals and other distributions are received prior to age 59 %, a 10% penalty may apply.
Annuities carry surrender charges for several years that may be assessed against withdrawals. Certain
annuity product features, offered by some annuity companies, such as stepped-up death benefit, a bonus
credit and a guaranteed minimum income benefit, carry added fees or restrictions. Bonus annuities may
include higher surrender charges, longer surrender periods, lower caps, higher spreads, or other restrictions
that are not included in similar annuities that don’t offer a bonus. If you are purchasing an annuity within a
tax-advantaged plan such as an IRA, you will get no added tax advantage. All guarantees of an annuity are
backed by the claims paying ability of the issuing insurer.

Past performance is no guarantee future results. Crediting rates including caps for FIA’s can change and are
determined by the insurance companies at the time of issue. Future performance cannot be predicted or
guaranteed. FIA’s are not registered as a security with the SEC and is not invested directly in any stock,
bond, or security investment. FIA products, features, and benefits vary by state.

Annuity Contracts are products of the insurance industry and are not guaranteed by any bank or insured by the
FDIC. When purchasing a fixed indexed annuity, you own an annuity contract backed by the insurance company,
you are not purchasing shares of stocks or indexes. Product features such as interest rates, caps, and participation
rates may vary by product and state and may be subject to change. Surrender charges may apply for early
withdrawals. Be sure to review the specific product disclosure for more details. Guarantees are based on the
financial strength and claims paying ability of the insurance company.

- This information is not intended to give tax, legal, or investment advice. Please seek advice from a qualified
professional on these matters.

Lifetime income benefit riders are used to calculate lifetime payments only. The income account value is not
available for cash surrender or in a death benefit. Excess withdrawals may reduce lifetime income and may incur
surrender charges. Fees may apply. Guarantees based on the financial strength and claims paying ability of the
insurance company. See specific product disclosure for more details.
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MAKING YOUR
MONEY WORK HARDER
FOR YOU

£
[

®
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=
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Now that we've covered guaranteed income streams to help make sure you
don't outlive your money, let’s look at how you create enough money in the fist
place. Is your money working hard enough for you? Let’s find out.
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HOW MUCH MONEY WILL YOU NEED?

https://www.ssa.gov/pubs/EN-05-10024.pdf?utm_source=chatgpt.com

70-80%

A common rule of thumb is to
plan on replacing about 70%—
80% of your pre-retirement
income in retirement.

How much money will you need in retirement?
really realistic?

Experts suggest 80 percent of your current income, but is that

30



HOW CAN YOU BALANCE
RISK AND REWARD?

You want to be smart with your money, but you might also want to take advantage of opportunities for growth. Is
your money protected from market loss? Earning a reasonable rate? Are you adequately balancing liquidity, growth
and protection? Let's take a look at some options
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ABC MODEL OF INVESTING

CASH - PROTECTED GROWTH - RISK GROWTH
A HYPOTHETICAL EXAMPLE

VS T

A 4

Figures shown are for illustrative purposes only, are not guaranteed, and may be higher or lower than the figures shown here. Neither Asset Allocation nor Diversification guarantee a profit or protect against a loss in a
declining market. They are methods used to help manage investment risk. Return numbers given are only hypothetical. Most withdrawals from these categories are subject to ordinary income taxes. Withdrawals from
tax deferred vehicles may incur an additional 10% penalty if taken before age 59-1/2.

This model may help you decide how much risk you want
in a portfolio, and not leave it up to someone else to
decide for you. Because it’s an individual choice; your
individual choice.

“Imagine that all your investible assets are liquid and you
could set them up anyway you like, starting today. Not
where they were 10 years ago or last year, but from now
on. This is important because you want to have your
assets set up for your needs going forward, not left in
accounts that could jeopardize your future. You need to
realize that not all your assets are liquid and in a position




to move to your ideal situation. This will just give you a
glimpse at your “ideals” in planning.”

“Let’s divide assets into three categories, A, B, and C. “

Segment A:

Highlight that this segment represents low-risk, low-
return investments, with a potential growth rate

of 0.25% to 1%.

These assets are typically liquid, meaning they can be
easily accessed or converted to cash.

Examples include savings accounts, money market
funds, or short-term certificates of deposit.

Mention that these investments may

be taxable or tax-deferred, depending on the specific
product.

Segment B:

This category targets moderate growth, with an
estimated return range of 3% to 7%.

Investments in this segment often come with tax-
deferred benefits, helping to delay taxation on
earnings until a later time.

Many of these products allow for partial withdrawals,
offering some level of liquidity while maintaining the
potential for steady growth.

Examples might include fixed-index annuities or
bonds.
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Segment C:

This segment focuses on high-risk, high-reward
investments, with potential returns ranging

from +30% to -30%.

Emphasize the possibility of both significant growth
and substantial loss, making it suitable for investors
with higher risk tolerance.

Like other segments, these investments may

be taxable or tax-deferred, and they often offer
partial withdrawal options or remain liquid.
Examples include stocks, mutual funds, or ETFs in
high-growth sectors.

Key Take Aways:

Stress the importance of diversification: 30% in low-
risk (A), 60% in moderate-risk (B), and 10% in high-
risk (C) balances risk and return.

Encourage the audience to align their investment
choices with their risk tolerance, financial goals, and
time horizon.

Mention that this is a hypothetical example and not
specific investment advice; each individual's situation
will differ.
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PROTECTING
YOURSELF AGAINST
LONG-TERM

HEALTH CARE COSTS

We've looked at creating guaranteed income from several streams, to help
ensure you don’t outlive your money. We've looked at asset allocation to help
ensure you are balancing risk and reward and that your money is working hard
enough for you. Now let’s look at the third problem and some possible
solutions - protecting yourself against long-term health care costs.
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LONG-TERM CARE
COSTS

2025 COSTS OF:

*  Adult Day Care (s days/wk) $26,000

* Assisted Living $70,800

* Homemaker Services (44 hrs/wk) $75,504
It’s estimated that * In-Home Health Aide (44 hrs/wk) $77,792

’OO/ N Nursing Home (semi-private room) 5111,325

N ursing Home (private room) $127,750

o https.//investor.genworth.com, DL I detqgil/982/genworth:
who reach age 65 will needisome form of T e Ty
|0ng- term care at some point, https://investor.genworth.com/news-events/press-

releases/detail/1010/long-term-care-costs-increase-in-massachusetts-

exceeaing?urm source=chatgpt.com

https://acl.gov/ltc/basic-needs/how-much-care-will-you-

need?utm source:cﬁatggt.com

70 percent of people over 65 will need some form of long-term care at some point in their life. And it’s not cheap.
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WHO PAYS?

So, if Medicare only pays for a very limited portion of Long-Term Care costs and
Medicaid only pays for those who are impoverished what is left?

So if Medicare and Medicaid aren’t the answer, who is going to pay those bills? Is it going to be you or the
insurance company? Let’s look at some long-term care options.
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TWO SCENARIOS

WHICH SCENARIO WOULD YOU RATHER BE IN?

e A SCENARIO

#2

You buy long-term care insurance, and you die You don’t buy long-term care insurance, and

at age 85, never having had a major health self insure. When you’re 75, you need three
event, and you lose the money. years of care. You pay the full amount out of

Illustrative example: $1,800/year from age 55 SOLEEUHHN (0 (12l el [ELIEE;

to 85 = $54,000 total premiums Based on current national medians, 3 years of
nursing home care could cost about ~$383,000
$10,646/month for 3 years).

Hypothetical example shown for illustrative purposes only.
hitps://investor.genworth.com/news:eve press-release 2utm _so =chatg, om

D
. _of-care?| =
https://www.schwab.com/learn/story/managing-cost-long-term-care?utm_source=chatgpt.com

A common objection to long-term care insurance is, “what if | pay that money and never use the insurance?”.
These two scenarios are possible.

ALSO - there are new products where you do not lose all the money if you don’t use the insurance. Let’s take a
look at the different types of long-term care insurance.
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TYPES OF LONG-TERM CARE
INSURANCE

* Traditional long-term care
* You determine length and amount of coverage

* Combination “Linked-benefits” products
* Annuities with long-term care rider
¢ Life insurance with long-term care rider

* May provide less coverage but it’s not “use it or lose it”

A portion of your premium may be tax-deductible

Riders are available for an additional fee — some riders may not be available in all States. Long term care riders are NOT a replacement for long term care insurance.

There are typically two types of long-term care insurance — traditional and combination or newer “linked benefit”
products.

How Do Long Term Care Insurance Tax Deductions Work?
eLong-term care health insurance premiums may be deductible on your tax return — up to a certain limit — based

on the insured person’s age.

*You may be able to itemize deductions in order to deduct your premiums.

*Generally, all qualified long-term care insurance premiums plus eligible medical expenses must exceed a
percentage of an individual’s adjusted gross income to qualify for a deduction.

Presenters: here are the numbers for 2024 deductible limits if asked: - UPDATE FOR 2025 PLEASE —

If attained age before close of tax year is: 2024 deduction limit is:
- 40o0rless -$470

- 41-50 - $890

- 51-60 -$1,760

- 61-70 -$4,710

- 71+ - $5,880




TRADITIONAL LONG-TERM CARE

With a traditional stand-alone policy, you elect your benefits
at the outset:

* Monthly Benefit ($3,000-$15,000)

* Benefit Period (2 years, 3 years, 4 years, 5 years, 6 years, 8
years, 10 years, Unlimited) (Individual or Shared)

* Waiting Period (30 Days, 60 days, 90 days)

Pros - Your policy can be custom-tailored to suit your needs
Cons - Rates can be increased

Example shown for illustrative purposes only and does not reflect any specific policy. Your actual options and coverage will based on
your own needs and the carrier/policy you select.

Here's what traditional long-term care looks like.
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EFFECT ON FAMILY CAREGIVERS

It’s not just about the insured, it’s about the people around them.

* 3in 5 family caregivers are women.

* Among working caregivers, 47% report increased anxiety/depression or
other mental health issues — 62% more than non-caregivers.

httEs:[{www.aarg.org(content(dam[aarEZEEi(toEics[Itssffamilv—carggiving/caregiving—in—us—famin—caregiving—bv—gender4doi.10426419—
2fppi.00373.006.

ﬁttps:77www.guaraianlife.com/rg}orts/carggiving—in—america—2023?utm source=chatgpt.com

Long-term care insurance protects you, but also your family. Women, as caregivers, are especially prone to the
sometimes debilitating effects of caring for family members. This insurance protects you and the ones you love.
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TALK TO YOUR
FAMILY

Is there a money conversation
you'd like to have that you
aren'’t currently having?

COMMUNICATING WITH FAMILY ABOUT MONEY

Finally, let's end with just a few quick ideas on talking to your family about

money.
Is there is a money conversation you would like to have with a family member

but are not currently having?

One of the biggest causes of conflict in families is money issues, especially
when they don't have open honest conversations about those issues.
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COMMUNICATING WITH FAMILY ABOUT MONEY

Ask - what does your prefect retirement look like? (Perfect
retirement vision exercise)

Ask - what do you NOT want to happen financially?

Ask - if you could no longer care for yourself, would you
prefer to be in an assisted living facility, or to receive care at
home?

Share - your long-term care plan.

Share - any reservations you have about living with or being
cared for by a family member.

https://www.medicare.gov/coverage/long-term-care.html

Here are some ideas about how to talk to family about money.
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WHAT NEXT? THE CHOICE IS YOURS

ACTION STEPS

PLANNER AVOIDER

When you leave here tonight you have a choice....to be a planner or an avoider.
A lot of other priorities are going to be competing for your attention.

If you are an avoider, nothing is going to change when it comes to your financial
future.  If you are a planner, you can affect positive change immediately.
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ACTION STEPS

Write down in your workbook the three action steps you are committed to taking.
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POSSIBLE ACTION STEPS

1. Compare social security options to help maximize benefits
2. Calculate how much money you’ll need for retirement

3. Meet with a financial professional to create a retirement
income strategy

4. Consider having a financial plan done for you with, a
qualified financial planner.

5. Review your investment portfolio to see if there are

opportunities to balance risk and reward
TE)MEMBER 6. Make a long-term health care plan
SCHEDULE 7. Talk to your family about money and your future

A MEETING

Here are some possible action steps.

Remember, the actions you take right now can have the biggest impact on your financial future. Your
future self is counting on you.



